
Sunnyvale DPS Processing of 
Sustained Complaints and Discipline

The subject employee could receive training, oral 
counseling and/or documented oral counseling.

Counseling

Discipline Review 
Panel (DRP) is 

conducted.

DRP consists of the 
employee's chain of 

command.  The panel will 
make recommendation to the 

Chief on the level of 
discipline.

Notice of intended 
discipline (NOID) 

served to the subject 
employee.

Formal  
Discipline

If an IA finding is sustained, the 
subject employee will receive either counseling 
or formal discipline depending on the severity of 

the employee's misconduct.

The subject employee could receive a letter of reprimand, 
suspension, disciplinary transfer, demotion or termination.

Skelly Conference        
Skelly v. State Personnel 

Board (1975)                  

Notice of Discipline 
(Discipline Issued)

Subject employee is entitled 
to a Skelly conference prior to 

the implementatoin of any 
formal discipline.

The City Manager shall 
prepare and provide the 

employee with a notice that 
informs the employee of the 

level of discipline to be 
imposed.

Confirmable 
Arbitration         

(PSOA MOU)

Personnel Board 
(City Administrative Policy)

Appeal

Challenge decision in 
Superior Court        

(CCP 1094.5)

Challenge decision in 
Superior Court        

(CCP 1280)
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